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MESSAGE

This month completes my second year as chair. In
addition, DFNB is marking a 50 year milestone. We should
all take pride in the progress that we dairy farmers have
made and continue to make on our individual farms, and
across the province as a whole.
After a steep learning curve as my first year as chair, I’m
starting to get more comfortable with my role. I’m happy
and grateful that I have a very good crew at home to look
after the farm of the many days that I’m away at meetings.
I could not do it without them.
This past year has been a great year for our industry I
believe as there is a sense of collaboration both regionally
and nationally. 
Firstly, the three maritime provinces got together and
struck a Maritime Executive Committee. The committee is
made up of the executive members of the three maritime
boards along with the General Managers and policy staff.
To date we have met three times. The harmonised
maritime credit exchange that was presented at the fall
meetings is an example of the work this this committee is
doing to streamline processes and find synergies between
the maritime provinces. 
Secondly, on a national level, the Canadian Milk Supply
Management Committee approved the development of
the Market Growth Program. This program’s goal is to
encourage much needed processing investment across
the country.
This is a program that all 10 provinces had input in, and all
10 provinces agreed upon. A true national program!
We now are in national discussions to see how we can go
from a P5 pool and a WMP, into a C1 or Canada 1 pool.
Although we don’t expect this to be an easy task, as there
are many issues to be resolved, there is a strong desire
move together as a C1 and collaborate for the betterment
and strength of the supply management system. 
At the provincial level, your board has taken a
considerable amount of time to undergo a thorough
review of all DFNB board orders to ensure that they are
current and effect as we carry out our proper governance. 

Your board has been alternating their monthly
meetings between a virtual morning meeting
one month, and a 2 day board meeting the
next month. A format that seems to be
working very well. This is also a time and
money saving way of doing our meetings.
I would like to thank our outgoing directors
Reint-Jan Dykstra and Gerald Daley for their
many years of service on the board. The board
will miss their knowledgeable contributions.
I would like to welcome new directors Mike
Bouma and George Wesselius to the board,
and looking forward to work with them. 
I would like to thank the minister of
Agriculture, the Department of Agriculture,
Aquaculture and Fisheries staff and the New
Brunswick Farm Products Commission and
their staff for their collaboration throughout
the year. 
I would like to extend my gratitude to Armand
and Emmanuel Beaupre and the other 23
Excellent Milk Quality award winners. Thank
you for your tireless efforts and
congratulations on this well-deserved
recognition. 
Lastly, I would like to sincerely thank the DFNB
Directors and Staff for their invaluable
contributions and commitment over the last
year. 
I wish you all a happy and prosperous 2024. 

HAPPY FIFTIETH BIRTHDAY DAIRY
FARMERS OF NEW BRUNSWICK.

FROM THE BOARD CHAIR

Wietze Dykstra
Board Chair
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A MODEL OF REASON AND BALANCE
Canada was founded by the British North America
Act (BNA) of 1867 as a federal union of four
provinces: Quebec, Ontario, Nova Scotia and New
Brunswick. The BNA Act set out federal and
provincial jurisdictions, giving provincial
governments authority over production and
marketing of goods and services within their own
boundaries, and the federal government
jurisdictions over inter-provincial and international
trade. 
The concept of supply management requires
either a delegation or a sharing of federal and
provincial powers through agreements among
many signatories. These signatories currently
subscribe to supply management through the 1983
National Milk Marketing Plan and Memorandum of
Agreement and pooling agreements that have
been developed and signed since. 
The jurisdiction over the production and marketing
of milk in New Brunswick is set out within the
Natural Products Act where some controls over
the production, marketing, promotion and research
are delegated to Dairy Farmers of New Brunswick
(DFNB) and others are vested to the New
Brunswick Farm Products Commission
(Commission). These two parties are signatories to
the national plan and agreements. New
Brunswick’s processing sector joins these two
parties within the New Brunswick Dairy Industry
Council to discuss issues concerning New
Brunswick’s dairy sector.
Supply management is a model of reason and
balance that provides consumers with healthy,
fairly priced products and operates on three
interdependent pillars.

Those three pillars are managing
Canada’s import and export
commitments, utilizing quota to closely
match production to market
requirements, and providing producers a
fair return. 
The first pillar is determined by Canada’s
ability to secure bi-lateral or multi-lateral
trade agreements that offer Canada’s
dairy sector with a predictable level of
imports of milk and dairy products. Over
the last few years access to our
Canadian dairy market through imports
has increased significantly with the
addition of the Comprehensive Economic
Trade agreement, the Comprehensive
and Progressive Agreement for Trans-
Pacific Partnership and the Canada,
United States and Mexico Agreement
(CUSMA). In the fall of 2022, Canadian
dairy producers received their final
investment payment from the Canadian
government to compensate for the
market losses associated with the CETA
and CPTPP trade agreement. Producers
across the country will begin receiving
similar funding amounts for CUSMA in
2023. During the 2022-23 dairy Year
Canada imported 17.7 million kgs of
butterfat which was a 16.7% increase
over the previous dairy year.  In 2022,
Canada imported $ 1,358 Million in dairy
products and exported $509 Million for a
total deficit of $849 Million as compared
to $700 Million in 2021. 

SUPPLY
MANAGEMENT
IMPORT CONTROLS, PRODUCTION PLANNING,
PRODUCER PRICE SETTING
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CANADIAN CONSUMPTION
12-M ENDING JULY-23 VS

12-M ENDING JULY-22

Fluid -0.6%

Cream 2.1%

Cheese -1.4%

Yogurt 6.0%

Ice Cream 0.9%

Butter -6.3%

The second pillar is achieved when each province establishes quota policies that guide producers
on the volume of milk that is required to meet the consumer demand for milk and dairy products.
Over the dairy year, consumption of milk, yogurt and butter decreased while the consumption of
cream, ice cream and cheese increased as compared to the previous dairy year. This, coupled with
imports, resulted in an increase in the market of approximately 1.11% over the course of the year.  
Low production levels in the fall of 2022 resulted in underproduction penalties across  Canada
(P10). Several production signals were issue to producers and resulted in strong production levels
across the country and especially in the P5 for the remainder of the dairy year. Compared to the
2021-22 dairy year, the 2022-23 dairy year saw production across the country increase by 2.4%
which allowed processors to be able to rebuild previously low butter stocks back to a reasonable
level.  Butter stocks in July 2023 were at 35,269 tonnes which is 6,356 higher than last year. 

The third pillar is achieved by determining the level of returns that producers need to cover their
costs to produce milk.  A national cost of production study (COP) of more than 200 dairy farms is
used to assist in that determination.  Statistics Canada indices are used to ensure it is current.  The
National Pricing Formula is used to determine the adjustment to the various classes every
February 1st up to and including February 1, 2023. The formula uses the year over year changes to
COP and the Consumer Price Index (CPI) and each province applies the result to various Classes
covered by the formula. In June 2022, after concluding their review of production costs the CDC
announced a price increase of 2.5% for September 1, 2022 as an advance to the February 1, 2023
price adjustment. A further price adjustment of 2.2% was implemented in February 1, 2023. In the
fall of 2023 the CDC announced a price increase of 1.77% that would be delayed from February 1,
2024 to May 1, 2024. The average price paid to a producer in New Brunswick during the 2022-23
dairy year was $95.57/hl which was 7% higher than the previous year average price of $88.14/hl. 
In summary, New Brunswick producers shipped 4% more components to processors and received
12% more revenues compared to the previous year.

SUPPLY MANAGMENT
CONTINUED
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GOVERNANCE
New Brunswick’s dairy producers elect nine of their peers to serve as directors.
This board of directors is responsible to develop and implement policies with the
objective of achieving its mission of representing the interests of producers and
creating an environment needed to operate sustainable dairy farms that
produce high quality milk within a supply managed system. 

DFNB’s board of directors met 8 times and held 15 virtual meetings or e-mail
votes during the past year to control and regulate the marketing and production
of milk;  to promote the marketing, production and consumption of milk and to
undertake research activities pertaining to milk. 

John Schuttenbeld Fredericton, John Best Woodstock,  Reint –Jan Dykstra Moncton, 
Denis Cyr North West, Wietze Dykstra Chair, Becky Perry 2nd Vice Chair, 
Gerald Daley North East,   Robert Speer FPCC,  Gilbert Matheson Vice Chair, 
Paul Gaunce At-Large (left to right)
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The Board of Directors uses
collectiveness, equity, quality, and
sustainability to guide it in developing
policies. They also consult with
producers through local area meetings
in the spring and fall and the annual
meeting where producers have the
opportunity to provide guidance to the
Board by bringing forward resolutions.

In the fall of 2022 DFNB held an election
for 3 positions on the board. Wietze
Dykstra was re-elected for his third term
as an at- large director. Becky Perry was
acclaimed for her second term as a
director for the Sussex Area and Denis
Cyr was acclaimed for his fifth term as a
director from the North West Region.
These individuals began their terms in
December of 2022 following the DFNB
AGM.

The Board of Directors selects its Chair,
Vice-Chair and Second Vice-Chair every
year following its annual meeting. Wietze
Dykstra was chosen to represent DFNB
as Chair for a second term, Gilbert
Matheson as DFNB’s Vice-Chair and
Becky Perry as DFNB’s second Vice
Chair.  Directors were then assigned
various roles and appointed to be
DFNB’s representatives on provincial,
regional, and national committees.
Robert Speer is the New Brunswick
Farm Products Commission’s dairy
producer representative and attends the
Board’s meetings as an observer.

Board members participated in regional
and national committees where they
collectively dedicated  434 meeting days
creating fair policies for all producers
and finding operational efficiencies
when possible. 

GOVERNANCE CONTINUED COMMITTEE REPRESENTATIVES

DFC Board Gilbert

DFC Delegate to AGM Wietze, Gilbert 

CMSMC,
  P5 SB, P5 Chairs

Wietze, Gilbert, Becky

P5 Quota Committee Gerald, John B

Maritime Executive
Committee

Wietze, Gilbert, Becky

NB Dairy Council Paul, Gilbert, Wietze, Becky (alt)

Milk 2020 Wietze, Paul, Gilbert (alt)

Promotion
Becky, John S, John B, Denis

Cyr

Atlantic Dairy Research
Council

Reint-Jan, Jim Walker (Milk
2020)

NB New Entrant
John B,  Paul, Frances Freeze,

Jerry Bos

ProAction
  Program/P5 Quality

John S 

NB  Emergency
Measures 

Gerald, John S

Audit Committee Denis, Wietze, Becky, Reint-Jan

Scholarships Paul,  Denis

Ag Alliance—Commodity
Advisory

Reint-Jan

Cattle Agency John S.
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NOTABLE
INIATIVES

Agreed to adopt the Shamrock milk
payment system which will be common
with all three maritime provinces.

Collaborated with the other Maritime
provinces to form the Maritime Executive
Committee to find efficiencies and
synergies between the maritime
provinces and to put forward
recommendations to the maritime
boards.

Collaborated with P10 partners on the
development of the Market Growth
Program to encourage investment in
processing for the future. 

Reviewed several of DFNB’s board
orders to ensure that they are current
and meaningful to the producer of today
and implemented several changes
throughout the year. 

Hired a promotion coordinator with the
mandate to develop and deploy a survey to
the provincial government and the schools in
the provinces to gather information to
develop an improved school milk program. 

Added a virtual health care option to the
health plans of all those who subscribe to the
DFNB Group Health plan.

Worked with the NB Farm Products
Commission to amend the regulatory bacteria
testing in the province to Bact-o-scan
allowing producers to have more frequent
bacteria testing. 

Worked with the P5 to amend the SNF
payment policy to encourage appropriate
SNF production from producers. 

Donated $12,000 to Food Depot Alimentaire
for the purchase of dairy products to
distribute to food banks across the province. 

GOVERNANCE CONTINUED
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MESSAGE

It’s even a more significant milestone if you consider
that dairy farmers in New Brunswick realized the need
to work collectively towards a common purpose back in
1942 that eventually led to the creation of the New
Brunswick Milk Producer Association (NBMPA) in 1947.
This Association was instrumental in representing the
interests of dairy farmers and paved the way towards
the regulatory framework that was needed for New
Brunswick’s dairy farmers to be given some autonomy
and authority to market their milk through the New
Brunswick Milk Marketing Board in July 1973. 
Dairy farmers have a natural affinity to become
community leaders and both the NBMPA and the
NBMMB benefited from that pool of talent to form
boards of directors. It is those directors who helped that
organization navigate through some difficult trade deals,
processor amalgamations and ever-changing consumer
consumption trends. Directors evaluated each
challenge, debated solutions and made the difficult
policy decisions to not only benefit New Brunswick’s
industry but did the same with their peers in other
provinces to create policies and programs that were
equitable for all dairy farms across Canada. 
The one constant of the last 50 years is that directors
continued to push for broader collaboration and
collective solutions. Some examples include the
building of the truck wash and storage depot in Sussex,
the purchase and operation of a bulk milk hauling fleet,
the transition from a two quota system to a single quota,
the formation of Milk Maritime, and the evolution
towards regional and national pools. 
The above achievements also came together through
the contributions of many employees over the last 50
years. It is important to remember each of those
individuals, past and present, and reflect on their
dedication, passion and their capacity to pivot through
the multitude of policy and operational changes that
this organization implemented over the last 50 years. 

When looking back on the last 50 or even 80
years, there are some indications that time
has the habit of bringing you full circle.
During the early days, the provincial
organization was focused on bringing
producers from across province together,
today that same ideology has expanded to a
national scale. This can also be said for the
lack of processing capacity that we are
currently experiencing in New Brunswick
and across Canada for that matter.  New
Brunswick tackled that issue back in the
1980s but this time around it has to be
managed and coordinated nationally instead
of individually by each province.
DFNB’s first 50 years allowed it to build on
its successes and learn from its failures.
DFNB directors and staff will continue to
move this organization toward a future that
allows New Brunswick’s dairy farmers to be
proud of their profession and of the nutrient
rich food that they produce for their local,
regional, national and international markets. I
look forward to seeing what the next
generation of dairy farm leaders will do to
sustain the dairy industry’s position as one of
the top agricultural commodities in New
Brunswick and Canada.

FIFTY YEARS IS A SIGNIFICANT MILESTONE
IN ANY ORGANIZATION’S LIFETIME.

FROM THE GENERAL MANAGER

Steve Michaud
General Manager
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The Board entrusts its General Manager to achieve
the organization’s policy and operational objectives.
Steve Michaud, employed in various capacities since
May 1984 has been DFNB’s General Manager since
1993. Steve ensures that DFNB has the staff it needs
to perform its various functions.
The following is the list of DFNB’s staff. 
Ashley Baskin joined DFNB in May 2009 and has held
various positions within the organization. Ashley’s role
is Policy Analyst, she provides technical expertise on
many national, regional and provincial committees as
well as to the board of directors. Veronica McEwen
started in August 2011 and manages milk direction,
milk sample collection logistics, coordinates bulk milk
tank calibrations and software services.
 
 

Luke Chase is the Producer Pay Coordinator
since March 2018 and carries out all aspects of
the monthly producer payment cycle, the
monthly quota and credit exchanges. Delaney
Lewis was hired in May of 2021. Delaney is
responsible for the tasks associated with
accounts payable and receivable as well as
planning and organizing the annual meeting.
Katie Bleakney was hired in March 2023 as the
Promotion Coordinator and is responsible for
the initiatives set out by the Promotions
Committee. Since 2022 DFNB entrusts it’s
financial accounting needs to Sharon Beasley
with the CFO Centre.

OPERATIONS

Luke Chase Producer Services, Veronica McEwen Transportation, Sharon Beasley CFO,
Delaney Lewis Office Clerk, Katie Bleakney Promotions Coordinator, 
Ashley Baskin Policy Analyst, Steve Michaud General Manager (left to right)
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Provincial producer boards from Ontario to
Prince Edward Island appointed directors
from their respective organizations as
members on the P5 Quota Committee. This
committee regularly reviews the level of quota
and production incentives issued to P5 dairy
farms to ensure that the issuance is sufficient
to bring forward the supply of milk needed to
satisfy the P5’s share of the national market.

The 5 producer boards accepted the P5
Quota Committee’s recommendation to
change daily quota issued to producers as
follows:

On August 1, 2022 the lower flexibility for
producers moved from -30 days to -15
days. 
Issued an additional 11 incentive days to
the already announced 4 incentive days
for the fall of 2022. 
Issued +2% quota to all producers
effective October 1, 2022
Decreased the maximum no pay ratio
from 2.25 to 2.20 effective February 1,
2023.
Issued +2% quota to all producers
effective January 1, 2023
Announced 6 incentive days for the fall of
2023, it was later announced that 3 of
these days would be revoked. 
Added one incentive day for each May,
June and July 2023

MILK
PRODUCTION
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QUOTA 
P5

  2021-22
P5

  2022-23
NB

  2021-22
NB

  2022-23
Change

Daily Production 806,732 830,581 18,303 19,076 4.05%

Daily Quota 811,566 841,434 18,391 19,114 3.78%

Fill Rate 99.40% 98.70% 99.50% 99.70%

Incentive days 10 15 10 15

Incentive fill rate 47.10% 35.5% 47.20% 41.96%  

Credit at July 31 -5.2 -2.3 -8.7  -4.5  

The preceding table provides a summary of the last 2 year’s P5 and NB production
information.

The P5 Quota Policy requires that provinces who offer quota leasing / credit
exchange programs issue 0.5% less Daily Quota to their producers. This adjustment
applies to DFNS, DFPEI and DFNB. 

DFNB provides its producers with a monthly credit exchange mechanism based on
the following principles: 

A Producer with a credit position below 0 days can offer to sell the lesser of 8
times daily quota or the amount that raises his credits to no higher than 0 days. 

A Producer with a credit position above 0 can bid to buy the lesser of 8 times
daily quota or the amount that reduces his credits to no lower than 0 days. 

85 producers sold 129,442 kilograms of their accumulated under production
credits to 46 producers who used these credits to reduce their accumulated over
production credits.

Credits traded between $0.01 and $6.77 per kg of butterfat for an average of
$3.77 for the year.  

MILK PRODUCTION CONTINUED
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QUOTA TRANSFERS
DFNB provides producers access to a monthly quota
exchange mechanism where they can trade quota
amongst each other. 

The price cap is $24,000. 
128.2 kilos were traded between producers on
the monthly quota exchanges at an average
price of $24,000 per kilo of daily quota. 
22 producers sold the above amount and 49
purchased that same amount via the monthly
quota exchange. 3 farms sold all of their quota
and exited the industry.
10 farms received the approval from the Board
and the New Brunswick Farm Products
Commission to rename, relocate or transfer their
farm in accordance with the Board’s Daily Quota
Transfer Policy.

FARM NUMBERS
On July 31, 2022 167 dairy farms held 18,590 kgs of
daily quota or 1.0% higher than 12 months prior.

9 of these were New Entrants with 117.5 kgs of
loaned quota, 106.8 of which was loaned by the
P5. 
DFNB accepted one new individual into the P5
New Entrant program in January 2022. They
began shipping on June 1, 2022.

On July 31, 2023 164 dairy farms held 19,220 kgs of
daily quota or 3.3% more than the same period in the
previous year.

Of these were 9 New Entrants with 115.41 kgs of
loaned quota, 106.8 of which was loaned by the
P5
DFNB did not receive any applications for the P5
new Entrant program in January 2023.

QUOTA
QUOTA TRANSFERS, FARM NUMBERS
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DFNB sold the milk it purchased above as follows:
105.58 M to NB processing plants
71.41 M to P5 via PLQ & Ontario
1.09 M was non marketable 
 
The portion of milk directed to the P5 is a
requirement under the P5 Agreement and is
referred to as Milk Movement Obligations (MMO).
MMO was established to ensure that sharing of
markets by provincial producer boards did not
impact the historical supply to provincial
processing plants. MMO now equalizes
production between the 5 provinces and also
manages growth in yogurt and fine cheeses
through a P5 Growth Reserve and any other
market expansion programs that the P5 wishes to
share.
 
DFNB collected $155.8 Million in revenues as
follows: 
$100.94 M from the milk it marketed in NB
$58.35 M from P10 and P5 pooling activities

DFNB held back $3.5 M of the above revenues to
fund various market development initiatives and
programs to manage certain surplus milk
components due to processing capacity
limitations. Some of these costs are shared with
the other provinces through the P10 and P5
pooling mechanism and would be partially offset
within the $58.35 M. 

178.46 MILLION LITRES TOTAL OF MILK
163.36 M LITRES FROM NB DAIRY FARMS
14.79 M LITRES FROM P5 PROVINCES
0.31 M LITRES FROM DFNL 

DFNB distributed $155.8 million as follows:
$0.30 M to DFNL
$156.00 M to NB dairy farms at rates per
kg of butterfat, protein and lactose and
other solids determined by the board each
month that was within quota and within
their SNF Targets. 
 
During the 2022-23 producers were paid
an average of $95.57/hl of milk or
$22.42/kg of BF during the dairy year. An
average liter of milk produced in New
Brunswick contained 4.2623% Butterfat,
3.2702% Protein and 5.8803% Lactose. 
The average price paid for a KG of
Butterfat was $13.90. The average price
paid for a KG of Protein and Lactose below
a butterfat to solids non fat ratio of 2.0 was
$11.04 and $0.90 respectively. Protein and
Lactose between a BF to SNF ration of
2.00 and 2.20 were paid out at a rate of
$3.08/kg. On August 1, 2023, the P5
provinces adjusted their SNF payment
policy. Going forward the Protein between
a ratio of 2.00 and 2.20 will be paid out at
70% of the Class 4a price announced
monthly and Lactose will be paid out at
standard rate of $0.63/kg. 

MILK PURCHASES,
SALES & SERVICES

13



BULK MILK HAULING STATISTICS WITHIN NB OUT OF NB TOTAL P5

Litres picked up (million) 94.11 69.25 157.82 7,187

Routes 2,940 2,497 4.992 239,591 *

HL/ KM 0.90 0.26 0.46 1.04

Hrs/Route 10.45 17.45 13.66  

$/route $1,475.86  $1,817.77 $1,632.89 $1,051.36 *

$/hl $4.61 $6.54 $5.43 $3.50 

$/km $4.13 $1.72 $2.41 $3.63 

MILK PURCHASES, SALES & 
SERVICES CONTINUED

MARKETING SERVICE CHARGES
DFNB deducted the equivalent of $5.93 per hl from producer revenues to the following services:

Transportation: It cost NB producers $3.55 per hl to haul milk from the farm to the dairies within the P5.  
DFNB uses the P5 Transportation Formula to compensate bulk milk haulers for the kilometers, labor, fuel
and other fixed and variable costs that are deemed necessary to pick up and deliver milk to its various
destinations in and out of province.  The cost to haul New Brunswick’s milk from the farm to its various
destinations was $9 Million or $5.51 per hl with $3.55 covered by NB producers with the remaining $1.96
per hl covered by the P5 transportation pool. The table on the following page lists some general statistics
on last year’s transportation activities. DFNB and transporters work together to ensure that milk routes are
delivered to destinations in and out of New Brunswick in the most cost effective way possible while taking
into account the milking schedules of producers and the delivery times provided by processors. 

Promotion: The monthly levy collected was equivalent to $1.36/hl. DFC national promotion initiatives used
$0.57/hl, DFC-Maritimes NB initiatives used $0.78/hl and NB Local Promotion Committee used $0.11/hl for
local activities and DFNB drew down the promotion reserve by $0.11/hl to cover the shortfall between the
funds collected from producers and the cost of all the promotion initiatives. The promotion reserve’s
balance at July 31, 2023 is reported in the audited financials.

* estimated on average 30,000 liter loads

Administration, Lab, Research: The remaining $1.02
per hl was collected from producers based on on the
total solids (TS) each individual producer shipped.  
These levies were used to offset the Board’s
operating costs and other services. A detailed
account of these various expenditures are provided in
the financial statements. The administration levy was
$0.0663/kg TS or $0.88/hl, this levy was increased to
$0.0744/kg TS or $0.99/hl for the 2023/24 fiscal year.  
The lab levy was $0.0090/kg TS or $0.12/hl.  The
research levy was $0.0016/kg or $0.02/hl. 
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The Farm Products Commission imposes penalties
to producers who do not meet quality standards.
These penalties are deposited into the Milk Quality
Penalty fund which is used to fund programs to
improve milk quality. 

During the 2022-23 Dairy Year the fund increased
by $49,400 to $92,964 as compared to the year
prior. Deposits to the fund totaled $64,842 of which
$62,206 came from penalties collected from 14
producers and the remaining realized from interest
income. DFNB withdrew $15,442 from the fund to
cover the following:

$1,692 in penalties returned to 1 producers
under the penalty re-earn program.
$ 13,750 in quality awards. 

The balance in the fund at July 31, 2023 was
$92,964. 

MILK
QUALITY

QUALITY TEST
  RESULTS

LPC %LEVEL SPC %LEVEL SCC % LEVEL IBC % LEVEL

2022-23
Averages

245 13,541 181,779 55,000

Level 1 0 - 25 18% 0-1,000 18% 0-75,000 8% 0-20,000 63%

Level 2 26-150 50% 1,001-5,000 50% 75,001-150K 29% 20,001-50K 25%

Level 3 151-250 14% 5,001-10,000 14% 150,001-250K 35% 50,001-75K 5%

Level 4 251-1,000 16% 10,001-50,000 16% 250,001-400k 20% 75,001-121K 3%

Unacceptable  1,001> 2% 50,001> 2% 400,001> 8% 121,001> 5%

15

The table below shows the average of the quality tests in NB and their distribution across various categories. 

 



MILK QUALITY AWARDS
Producer of the Year
1. Les Fermes Laitières Poupe Ltée
  
2. Herb Cochran - Top Bacteria (IBC)
3. Scott Robinson
4. Frank Waterston - Top SCC
5. Michael & Cordula Inauen
6. Pascobac Holsteins
7. Donnelly Holsteins Ltd.
8. Sam Freeze
9. Forksview Farm Limited
10. Andrew & Carolyn McEwen
11. McCarthy Farms Ltd
 

10 YEAR RECOGNITION 
Pascobac Holsteins 
 

5 YEAR RECOGNITION 
Scenichaven Farm Inc.
Donnelly Holsteisn Ltd. 
Michael & Cordula Inauen

MULTI-YEAR RECOGNITION
Scott Robinson (17)
Ronald Trueman (16)
Frank Waterston (16)
Andrew and Robert M. Buttimer (13)
Les Fermes Laitères Poupe Ltée (11)
Youngdale Dairy Farm Ltd. (11)
Brilman Farms Ltd. (10)
Herb Cochran (9)
Jolly Farmer Products (9)
Lawrence’s Dairy Farm Ltd. (8)
Everanne Farms Ltd. (8) 

 

12. Ronald Trueman
13. Gerald R. Benson
14. Cedar Springs Farm Inc
15. Everett Hayes
16. Youngdale Dairy Farm Ltd
17. Walkerville Farms Ltd
18. Salisdairy Farm Ltd
19. Clarence Estabrooks
20. Clearland Holstiens Ltd
21. Scenichaven Holsteins
22. Marco Boonstoppel
23. Kaye Farms Ltd
24. Milkstream Holsteins Ltd
 

MILK QUALITY AWARDS
In order to qualify for awards producers had to have all SCC tests be below 400,000; their annual average
Somatic Cell Count be below 150,000; all their Regulatory Individual Bacteria Count below 121,000
bacteria/ml and have an average for the dairy year that is 40,000 or less, no inhibitors, no added water, no
farm premise infractions and are registered on the proAction program and must  have not received a
proAction penalty over the last dairy year.
The farms are ranked in accordance with their combined ranks for SCC and Bacteria. For 2023 SPC count
was used until February when the official test for Bacteria was changed to IBC.  The farm with the best
combined rank is recognized as the Producer of the Year and awarded $1000, the farm with the best SCC
result is awarded an additional $500 as is the farm with the best SPC. All farms that met the excellent milk
quality criteria were awarded $500 and a certificate recognizing their accomplishments.

The following producers have achieved repeatedly met the Excellent Quality Milk criteria beginning with
the 2006/07 dairy year. 

MULTI-YEAR RECOGNITION CONTINUED
Hillmar Farms Ltd (8)
Gerald E. Goodine (8)
McCarthy Farms Ltd. (8)
Royridge Holsteins (8)
Kaye Farms Ltd (8)
Schuttens Holsteins (7)
Ferme République Inc (7)
Royridge Holsteins (7)
Dykstra Farms Knowlesville Inc (7)
Salisdairy Farm Ltd.(7)
Roga Farms (6)
Windybrook Holsteins (6)
Sam Freeze (6)
Christie Farms Ltd. (6)
Dunphy’s Holsteins Ltd. (5)
Dallingvale Holsteins Ltd.(5)
Ashworth Farms Ltd. (5)
Perryhill Farm Inc. (5)
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PROMOTIONS
This year, at the local level, Dairy Farmers continued its support for
communities, public education, and product promotion across New
Brunswick. Numerous initiatives contributed to achieving these goals.
Local Milk Committee’s and their members collaborated within their
communities, while the Promotion Committee effectively managed
province-wide promotional activities.
The Promotion Committee convenes three times annually to discuss
initiatives, budgeting, and future planning. Comprising of board
members and volunteers from each Local Milk Committee, the
committee, listed below, directed resources towards the School Milk
Program this year. In March, Dairy Farmers of New Brunswick hired a
Promotions Coordinator dedicated to advancing the School Milk
Program. Over the past several months, notable progress has been
achieved through research, stakeholder discussions, and
comprehensive planning.
The School Milk Program, in existence since 1978, originated as a
collaboration between Producers, Processors, Farm Products
Commission and the Department of Education. Strategic planning and
ongoing collaboration are integral to ensuring a promising future for
the School Milk Program, enabling it to continue providing school-age
children with a nutritious snack that fuels their educational goals.
This year, New Brunswick residents engaged with DFNB promotions
through various channels. Educational experiences were enjoyed by
children and adults at the New Brunswick Exhibition in Fredericton,
featuring a well-organized Robotic Milking display by Wanda
Schuttenbeld. Education extended throughout the province as Andrea
Vanderlaan traveled to schools and fairs across New Brunswick,
showcasing Moonica the stationary milking cow replica. The
educational journey continued online with Moo Brunswick videos. Sam
Woodill and Frank Vanderlaan collaborated to create 10 entertaining
YouTube videos, touring dairy farms across New Brunswick.
Local Milk Committee’s actively promoted milk through product
donations to various sports teams, 4H, and community organizations,
ensuring ample sampling opportunities. They maintained a strong
community presence by attending events and supporting local needs
within their towns. Farm tours were regularly organized for the public,
including visits from schools, daycares, and participation in Open Farm
Day. Special thanks to the Farms that opened their doors for these
tours!
A special thanks to the Promotion Committee to their commitment to
Local New Brunswick Promotions:
Barry Basque, Becky Perry, Denis Cyr, Dennis Habold, Frances Freeze,
Frank Vanderlaan, Jens Van der Heidi, Jerry Bos, John Best, John
Riordan, John Schuttenbeld, Karen Versloot, Marcel Daigle, Mario
Lavoie, Nancy Colpitts, Russell Kaye
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PROACTION
This year has been one of change, and we are grateful for your continued patience, understanding
and collaboration as we say good bye to two proAction coordinators.  We would like to thank
Nancy Thedford and Lindy Brown for their strong work, dedication and expertise that have been a
boon to the proAction program. Without their contributions over the years the development and
support of the program would not be what it is today. We are grateful to have had them as part of
our Atlantic proAction program. 
Natasha McKillop joined the Atlantic proAction team in August of this past year, replacing Lindy
Brown and servicing the producers in New Brunswick and regions 4, 5 & 6 in Nova Scotia. She
comes to the Atlantic boards from Holstein Canada and is a familiar face in our industry. Phil
Parlee has re-joined the Atlantic proAction team in the fall of 2023 and is bridging the gap until a
permanent coordinator is hired to replace Nancy Thedford in PEI, NFLD, regions 1,2 & 3 in Nova
Scotia. Phil brings a wealth of experience of the dairy industry to the table and is certainly an asset
to call upon. 
We would also like to thank and recognize New Brunswick dairy farmers for continuing to
demonstrate their commitment to producing high quality milk through the proAction program. The
proAction program is now fully implemented with six complete modules; Milk Quality, Food Safety,
Animal Care, Livestock Traceability, Biosecurity and Environment. With the roll out of the
Environment module in September 2021, all producers in New Brunswick have been validated on
the new requirements. 
While producers continue to undergo an annual registration activity, provincial coordinators,
validators and national DFC staff are also being audited to ensure compliance, consistency and
the overall credibility of the proAction program. Staff and validators continue to have routine
internal audits, but recently third-party audits have been implemented. To date, third-party audits
have been performed at the national level and the Atlantic provinces were audited in the spring
2023. The process includes a thorough assessment of provincial record keeping, review of the
National Electronic Administration System and on-farm evaluation of validators.
As the National Dairy Code of Practice is finalized, those changes will be incorporated into the
proAction Animal Care module starting in 2025. 
Lastly, proAction continues to remain integral to the industry’s commitment to producing a high
quality, sustainable product with animal welfare in mind. Acceptance among stakeholders remains
high. Recently, as your provincial coordinators, we thank you for your continued cooperation,
understanding and respect. We thank you for reaching out with questions and concerns all year
long. We are here for you, to support you and work with you in any way possible. 

"PROACTION CONTINUES TO REMAIN
INTEGRAL TO THE INDUSTRY’S
COMMITMENT TO PRODUCING A HIGH
QUALITY, SUSTAINABLE PRODUCT
WITH ANIMAL WELFARE IN MIND."
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PRODUCTION (L) AND VALUE OF MILK ($)

1970'S

The New Brunswick Milk
Marketing Board started

marketing operations in the
southern counties of New

Brunswick in July of 1973. By
adopting a milk pool system

New Brunswick became
members of the Canadian

Market Share Quota Program
and was able to receive a

Federal Subsidy on industrial
production. The objective of
the NBMMB was to improve

the income position of its
members and add stability to
the milk industry as a whole.
By January 1976 the scope of

work had expanded to
include the entire province.
By the end of the 1970's the

board owned storage
capacity had reached

320,000 lbs of milk between
two facilities, one located in
Sussex and the other located

in Edmundston. 

FIFTY YEARS
DAIRY FARMERS OF NEW BRUNSWICK MILESTONES



1980'S

1990'S

BLEND PRICE

1974 1984 1994 2004 2014 2023

$24.48 $35.72 $51.94 $62.68 $81.08 $95.57

In 1980, construction concluded on the board office in Roachville,
marking the commencement of operations for the NBMMB's thirty-four
staff in the new facility. However, the early 1980s witnessed a decline in
demand for butter. To counter this trend, the dairy industry initiated two
nationwide promotion campaigns: "The Truth About Butter" and "What’s
in the Name," aimed at bolstering butter consumption. These efforts
were credited with a 6% increase in butter consumption. The School Milk
Program was also introduced, becoming operational across the province.
In March of 1984, Dairytown Products, dairy processing facility in Sussex
commenced production. Meanwhile, during the mid to late 1980s, an
Udder Health program was developed to assist producers in enhancing
milk quality on the farm. The New Brunswick Dairy Hall of Fame was
established to recognize outstanding contributions made to the NB dairy
industry. Additionally, on the national front, the federal government
initiated negotiations on the GATT trade deal.

In the early 1990s, milk quality emerged as a concern, prompting the board to embark on two significant projects
aimed at enhancing milk quality on the farm. The first initiative was the implementation of a comprehensive milk
quality program, while the second involved a research project focusing on forage quality and the taste of milk. To
streamline operations and concentrate efforts on local milk marketing, NBMMB underwent a restructuring. This
involved the sale of the transportation division, resulting in a notable reduction in staff from 42 to 13 individuals.
Concurrently, responding to the rising consumer demand for low-fat milk and other dairy products, the Canadian
Milk Supply Management Committee began exploring the possibility of basing Canadian requirements on SNF
(solids-not-fat) rather than BF (butterfat).  In 1991 the maritime boards merged their promotion departments
within Milk Maritime.
PEI, NS, NB, QC, ON and Manitoba initiated a P6 and tentatively agreed to an all-milk pool, commencing revenue
sharing on August 1, 1996. In 1998, any cream producers remaining in the province found themselves without a
market and had to exit the industry. The adoption of multiple component pricing and a redesign of the Milk
Quality program further characterized the NBMMB commitment to adapting and optimizing its operations. By
1999, the P6 established a harmonized transportation formula and began pooling transportation costs. 



BUTTERFAT PRODUCED

2000'S

At the onset of the 2000s, a national quality assurance program was
introduced to the provinces, named the Canadian Quality Milk Program.
Manitoba exited the P6 in February of 2003 and the P5 remained the
provinces that we know today. 
By the close of 2003, the New Brunswick Milk Marketing Board adopted a
new name, Dairy Farmers of New Brunswick. In March 2004, DFNB
unveiled the credit exchange program. In the same year, the Farm
Products Commission granted approval for DFNB to appoint two at-large
directors to the board.
By 2006, New Brunswick was shipping 3-4% of its milk production to
Quebec as part of its obligations under the P5 agreement. In 2007, a
significant development occurred as the DFNB implemented a 7-day
receiving policy, ensuring less disruptions to milk pickup and deliveries by
compensating plants to accept milk on a more even schedule while
reducing transportation costs for producers

2010'S

In July 2011 registration with the Canadian Quality
Milk Program became mandatory for all producers
in NB, shortly after a more comprehensive quality
assurance program known as proAction was
announced. It would begin rolling out to producers
by the end of the 2010's. Beginning in the mid
2010's a drastic increase in the consumer demand
for high butter fat dairy products led to butter
stocks being depleted to 8,000 tonnes. It would
take producers until 2019 to align butterfat
production to market demand. Simultaneously,
imports of dairy ingredients coupled with a growing
surplus of SNF lead producers to begin discussion
on a national ingredients strategy. This strategy
would be put in place in 2017 and be known as 
Class 7.
In 2018, it was announced that the CUSMA
agreement negotiation would not only provide
further market concessions but would also limit
exports of skim milk powder and require producers  
to remove Class 7. 



2020'S

In 2020, the world changed as COVID-19 pandemic lead to
school, restaurants and institutions closures, as the
population began working and educating at home this shift
from HRI to retail resulted in a dramatic decrease in market
demand most notably in the fluid cream and cheese, in a
single month producers had to reduce their production by
8% to align with the unpredictable market. Since the
pandemic the market has returned and continues to grow.
The ever growing surplus of solids non fat lead to the P5
implementing an updated SNF payment methodology to
encourage appropriate production of SNF to meet market
demands. The no pay SNF ratio was reduced to 2.20 during
the course of the 2020's  In 2022, the national pricing
formula determined a price increase of 8.4%. Through 2022
strong inflation lead to a second price increase of price
increase of 2.5% in September 2022 as an advance to
February 2023 which was an additional 2.2%.  The need for
processing capacity in Canada drove collaboration between
the Canadian provinces to create the Market Growth
Program.

TOTAL PRODUCERS 1977-2022



DFNB SCHOLARSHIP
Emily Marshall

The $1000 DFNB Scholarship was
awarded to Emily Marshall, of Elgin,
NB , who is enrolled in the Veterinary
Technician program at Oulton College. 

SCHOLARSHIPS

DFNB MEMORIAL SCHOLARSHIP
Abigail Beaupré

The $1000 DFNB Memorial
Scholarship was awarded to Abigail
Beaupré, of Saint-Léonard-Parent, NB,
who is enrolled in their Pre- Veterinary
Diploma at Université Sainte Anne.

G. B. WHALEN MEMORIAL
SCHOLARSHIP 
Lana Boyd

The $1000 G. B. Whalen Memorial
Scholarship was awarded to Lana Boyd of
Norton , NB who is taking a bachelor of
science with a major in Biochemistry at
Mount Allison University.

CONGRATULATIONS TO THE DFNB SCHOLARSHIP WINNERS!
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YEAR INDUCTEE

1984 Grant P. Floyd

1985
Frank E. Lutz

Senator Cyril B. (Cy) Sherwood

1986
Howard G. Trueman
J. Herbert Laviolette

1987
Gustav A. Schousboe
Albert G. Hanington

1988
Dr. Douglas G. Moore

Lionel J. Nadeau

1989
R. Lorne MacDougall

E. Eugene Morris

1990 Ernest P. Jarvis

1991 Dow Goodine

1992 Ted Fowlie

1993 Percy Waddy

1994 Allan Saunders

1996 Gerard P. Duivenvoorden

1997 M. Wayne McLeod

1998 John E. Robinson

2000 William H. Sherwood

2001
Walter C. Smith

Marinus W. DeGroot

2002 Albert S. Neill

YEAR INDUCTEE

2003 Carl Bettle

2005 David Johnston

2006 Charles Davis

2007 Dr. Larry Donovan

2008 Jane McDonald

2010 Alex Henderson

2015 Reginald Perry

2016 Derek Roberts

2017 Jack Christie

2019 Jacques LaForge

The New Brunswick Dairy Hall of Fame was established in 1984 to recognize outstanding
contributions made to the New Brunswick dairy industry. 

To qualify for induction, a nominee must have made a significant contribution to the
improvement of the New Brunswick dairy industry through local, provincial, national or
international efforts in the fields of marketing, organization, production, breeding, research,
policy, communication or education.

NB DAIRY HALL
OF FAME
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Bronze Level Sponsors:

SPONSORS
THANK YOU TO OUR 2023

Silver Sponsors:



FARMS

TRANSPORTATION

PROCESS ING

FAMILY

GROCERS

FAMILY

 Working together
to provide

 high quality milk
from our families 

to yours.


